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suB; NsERvATTON_ OF posTs _oR _ERSoNs WnH BENC_ARK
DISABIL_I_S AND _HER CONCESSIONS.

Wi_ mactment of 'THE RIGHTS O_ PERSONS WlTH DISABTT,TTl_S ACT, 20l6'
_om _gth A _l 2olJ _d _o__ca_o_ of _THE RIGHTs oF pERsoNs _ITH DIsABIL_TIEs
tth _ ' "_
issued in 3ine _'i_ _e provisians made therein regarding Tesenration for Per%ns w-i_
Benc_ark Di_bilities, as denned _der Section 2(r) uf lhe Act ag� inst _e posts and se1q_ices of
the S_teGuvemment.

2. _TUM oF REsERvAT_on'

2. l m case of MTect rec_i_ent, fow percent of the toil n_ber of vacan� ies to be _led up
by direct recrw-_ent, in _e cadre s_n_ in each _oup ofposts_ i.e.., hade-It Gr4_e-II, GTade-
ITI and GTade-IV shatt be Ees'enred for pecsons with benc_k disabi_ties.

Benent of resenra_on i_ pTomation Fo_ _csons m'_ ienchmark disabili_es w_l be
li_ied to the _ade TU _d IV posts onIv, , where fow perc_t of _sts shall be resenred for
_ersons mih benchJnark _s_bilities of w_ch one pe_ce_t each shaU be reseTved for persons
s_ej_g _om a) bli_ess _d 1ow vision _) de_ _d hard of he� jng (c) tocomotor di_bili_
inclu_ng cerebral paIsy, leprosy cwed., dw_sm, acid attack victi_ _d m_cular dysbophv.
0d d) autism, intel1ect4aJ _sabiliN., s_cif1c leami_g di_itiN _d mental illness, _uItiple
disabi3iNes _om _ongst persons under cIauses (_) to (d) Lnclu_ng deaf-blin_ess.

2.2 Against the posts identi_ed for each disabilitie,s, af w_c_, one _r cent each sha1l be
_eseLved for _rsons with benchm_k _sabilities 4ndeT clauses (a), _) _d (c) _d one per cenl,
4nder clauses (d) and (_), _css othermie excluded _der the _rovisions at' _ara 3 herein
un_er:-

(a} blm' _ess and low- visio_;
_) deaf_diard ofhe� jng;
(c) locomotor dis_bili?. iniludin6 cerebTat pals__, leprosv. cw_ dw_� s_, acid atbck
victims _d _usc_aT dystrophy;
(d) 8utis_, i_tellect4aI di_biIi__,, s_ci_c le_' g _sab_iN- and mm_l illness;.
(e) multiple disabiIiNes 6om _ongst persois _der clauses (a) tn (d) includi_g de_-
blindness.

3. _ExE_TION _ROM RESERVATTON:

a lf any D__ent in _e S_te Go_-e_ent considen it necess_ to exempt _y
estabtis_cnt or 0y cadTe or cadres _y or partly from _e provisio_ afreservation For persons
wilh benchmark disabilitiest it shaIl make a re Iere_ce to the De_&e_t of Social Wel_are
giving Ml j4s_nJcaNan for _e pro_sal, w_o ha_-ing Teg_d to _e Npe of wark cam_d out in _y
_ov_ment establishment by no_f_ca_o_ _d subject _ such con_tion. if _y, as may be
speci6ed in the notiF1catio_ in cans_Ta_on w__ _e Co_isioner for Persons m_ Disabi__es
(CPD) may exempt _y Estab_shment o_ _y- ca_e(s) _IIy 0T p8r1y _om _e p_ovisions of
reserva_on for persons m'_ benc_wh disabilities.



_ _

4. A_D_UST_N_ AGANST __sERVED VACAYC_S:

4.J In _e c_lego__ or _s_ w-_ih _e idenLil-_e_ s_table rur perso_ m_ benc_ark
disabilities, a person wiTh benchm_k di_bility cannot be denied Me j__t to compete ior
ap_inmeM bv_ dicect recruz-_ent æ� inst _ _c_scrvc__ vacancy. i_w a person mlh be_chmark
disabili_- can be appointed b_-_ direct r_Tuitnent a_ainst vacancy not spe_iF1caJly ceserved for the
persons mih benchmark _sabi_h-., _ro__ided _e post is identif1ed sw_bIe for penons wjth
henchm_k disabiliN, of_e relev_t cate_oorq,-.

4.7_ _ersons w-i_ benc_ar_ _sab_ities _lected mihuut Ml_ed stan__ds alo__ mth oLher
candidates. miI not be adjuned againn the reserved sh_e or vacancies+ me reserved vac_cies
witt be tilled up sep_tel__ _om _o_n t_e eli_ibte can_dates wi_ benc_ar_ disabili_es
which witl thus com_nse of c_di_tes m_ benchm_k disabili_es who 8re lower in ment __
the l8st candidate in me_t list b4t o_env1ie fo_d swtatle t'or appoin_ent_ if neces_', by
relaxed st8nd8cds.

5. _cE_lFlCATE OF DISABWITY;

A person who __ts ta avai3 _e bene_t uf re_'erva_un mll have to sub_i a certi6cate of
disability issued hy a Competent A_on_. Such ce_il__cate _ lhe event o_ sel_tion of suc_
person for any post, mll be subject to such verif_catio_re-venncation as may- be decided hy _e
competent au_oTitv,.

6. _cum_uTATloN oF N_ER oF _osTs To BE REsERvED:

6. 1 The number of _s_ to be resenred for persons mth benchmark di_bilities in case of
GTade-III & Grade-IV posts shal1 be computed on the basis of to_l number of vac_cies in the
cadre s_ene_ of Gra. de-IIT _ Grade-TV _sts in the establishmmt_ al_ough _e r%ni_ent of
_e persons mth henchm_k di__ijes would onJy be a_aan' st _e c8te_o_ of pa5ts idenlif_ed
suitable t-or _em. _e n_ber af __ac_cies To be reserved t-or _e pecsons m_ bench__k
disabilitics in case of_c_t r_rui_ent lo GTade-ITI & GTade-IV posts in an establishment shalt
be computed by takt_g into _ccaunt t_e tot_l nu_ber ai vac_cies an'i_ in Grad_Tn & G_de-
IV posts for being F_lled by direct recrui_ent in a r%ritmmt ___e_ bo_ _ _e identif_ed and
non-identi6ed category of posts _der _e establis_e_. Si_ce re_nr_o_ _vhere_-eT applicable.,
for Persons w-i_ Benchm_k Dis8bilities is provjd_ compm_e _tal number ot- vacancies in _e
cadTe sliength in identir1ed categoN of posts 8s 1h-_ell as unide___ed catego?' of posts., it mav. be
possibJe that number of persons appuinted by rese?-_tion in _ id_66ed catego_ of pnst may
exceedfo_peT cent.

6.2 Reserva_o_ ior persons mth benchm_k di_bilijes in __I or G_de-T_ posts shall be
comp_ted on _e basis of t0ta1 nwnber of vacancies occumjg in _rect Tiruitment quota in the
cadre La _ _e GTade-l posts oT GTade-Il pans Tes_Ti___et5-_, and _e computation of tatal
_-_c_cies _ i_c_Zude v_cancies an'sine in th_ idenj_ed _d non-iden__ed c8te_o_ ot'posts.

7. _EF_CTmG NSERVATION - M_Y_ENANCE OF R05TERS:

7.1 E__eTv,- Go_7emment enablishment shall m4int� in _au_-m'se a sep_ate vacancy based
, IOO point __ac_c_- baSed reseTvation Toster register in _e fo_at _ven in A__eiure for
d_e_' - g! e_eci1ng re_rvation for the Persons m_ Benc__ Disabi3ities - one each for
Gra_e-I _sfs _led bv. direct recrw'_ent, Grade-TT posts nJIed _y direct recn3iment and Grade-
lIl & Grade-lV _s_ f1lled b)'- dject recruimenl.

7.2 _ach re_ster sh8ll have cycles of IOO _ints and each _cle of _OO points shall be
__ded into four btocks_. compjsin_ che f'ollomn__ _oints:

lst Rlock - point No _ I to p_1nt No 2j
2nd _lock - point mo 26 t0 point Yo jO
3_d Block - point No 5 l to point mo 7__
4th BIock - point No 76 to point _o 1 OO



_ __

7.3 PoinLs l, 26, Sl _d 76 ot- the roster shall be e__ed for persons m_ _nc__k
disabilities - one point each for four resp_ti_-e categojes of disabiIities. The Head of _e
establis_ent sh_l enswe that vacancies. idenuF1ed at Sl. No l, 2_, 5l and 76 _ eaTm_ked for
the respective categories ot' _e pcnons vnih benchm_k disabili_es. Howevcr, _e He8d or _e
emab1ishment shall d_ide the ptacement of _c selec_led ___did8te in _e roster register.

7.4 J1ll _e vacancies � jsin_ ines_ctive of vacancies reserved foc P_ons mih _ench__
Disabilities shall be entered in _e rele_'ant roster. lf _e __cy f__ng at point no l is not
identined for the _enon with Benchm_k DisabiIity nr the Head of_e estabIishment considers it
deiuable not to f1Il it up b_' Persons m_ Yenchm_k Disabili_es or jt is _ot _ssible to F1lI u_
that post by the Persons mih Benchm_k Disab__jes for an__ o_r ___ o_e of _e v-acancies
t'aIIing at _y of the puints num 2 to 25 sh_l _ __ted as r%eTved for the _rson m_
benchmark disability 8nd nlled as such.

7.S _ikewisc, a vac8niy t'alIin_ al 8ny ofthe _i_Ts _om 26 to 50 or _0_ J 7 _ 75 or _om 7_
lu 700 sh8lI have to be f_IIed by the Persons m_ __c_k _sabi_6es. _e p__ of
kceping puints l , 26, 5 l 8nd 76 as rcservcd is to nll up the. _ aq__Iabl_ s__ble vacancy.

7._ Thne is _ possibi1i_ th8f none ut- the vac_ci_ _om l to 25 is sui_le for _y c_ego_
uf_e person mih benchm_k disabiliy. Tn that case m_o vac_ies 60_ 26 to JO _all be nIled
as resenrcd for persons with benchm_k disab_ities. If the _T_anci_ _m 26 ta 50 ai also not
suitablc ior any cate_oy, UTee vac8ncies sh_ be _ed as T__ed _om _e U_rd block
containin_ puints hom 5 J to 7S. This means mn if no vacanm- c_ be re_ed in a _icW_
block_ it sha3l be cam_d over into _e next bloik.

7.7 A_er alI the lOO points of the roster _e caq-ered, a __h cycle 0f I0O _i__ sbatt _-

7.8 If the number of vacancies in a ye_ is such _ to c__-er o____ one bloc_ (sa7_ 25 v-_ancies)
or twu (say 50 vac0cies), the cate_ory oi the persons m-_ benc__ disabili_es shaWd be
8cco_odated as per U1e roster points. However., i_ case._ _e _'d vac_cy- is nat ide__ned for
the respe_7e categorv, , _e Head of _e est8blishment shaJI de� ide the category on _e basis of
_e natwe of _e __._ _e 1eve1 of representation uf thc specir_c _sabled c8tego_ in the
concemed __e/_st etc.

g. __TrER sE Ex__NGE AND cnnnY Fo RwA_ OF _SERVATION IN CASE
oFDlREcTÆCRUI_MT:

8. 1 W_ece jn an__ recnu'_ent q._e_ ____ v-ac_cy c_ot be f_l1ed up due to non-av� i3abili_ of
a suna- _le penon wi_ be_chmark disab_i_- or for anv, oTher su_1cie_t reason. s4ch v8cancy sh_t
be cam-ed fo_d in _e succeeding recnu'_ent year and it' in the succeeding recrw'hnent ye_
aIso __ble _rson m_ benchm_k _sability is not 8vailabte, it may r_rsl be fllled by
i_terch_ge amonK _e Io_owjn_c four ca_gones c_f disabiIities, at one percent each _u each
cateeo___.
_
(a) bli__ess _d lo__ _ision:_

_B
tb} deat-_dhardofhe_- ;-

_
(c) loco_otoT disabili_y i_cl_ag cerebcaJ palsy, leprosy cured, d_1sm_ acid atick
victimsand musculaT dys_ophy;

_
(d) au6sm, intellec_ _sability, speci_c lemj_ disability and men_ ittness:_
(e) mWtiple disabiljtjes _o_ _ongst penons under clawes (a) to (d) inc1uding deaf-
blindness.
8.2 O_y whe_ lhere is no persan _'i_ benchmark disabili_- av_labIe for _e post in that
year, the employer shall f1ll up _e vac_cv, bv, appoinment of a _mn, other _an a person m_
be_chm_k _sabiI ity .



_ _

8.3 _r _e na_e of v8cancies in _ estabtish_e_nt is suc_ that a � ivm c_te_o_ of _son
c_not h emptoye_, _e vacancies m2y _ i_(erc__€ed wi_ the pnor approq_8l of Dep_ent
af Social WclfareJ _nng _e abov-e mentioned rour categories.

8._ If _y v_ancy Tese_ed for any- catc_oN- of henchm__ disabiliy c8nnat be nlled duc to
non_availabitit___ or a _itable _rsun wiU iat benchmark disabi__ or, for __' o_er s_cie'nt
reason, suL'h vac_cy shalI be cam_d f0Tw-ard as a 'bacWog reserved vacanc?'' to _e subsequint
recrw_ment _?-e_.

8.5 In the sub_quent _rw'_ent ye_ the _ackIog rese_ed vac_cy' _all be _eated _
resenred for _e categoy of _sabi__ _or whic_ it w_as kept reserved in _e _tia1 year of
rccTui_ent. Ha__n__, if a sw_ble person mth that benc_ma1k disabiJi_ is not av� ilabIe, it may
be F_led by interchani_e amune _e categones of benc__k _sabilities identi Fled _or
reseTv_tion- ln case no sw_Ie _rson mU benctmark disabiJity- is a_T� ilable for 6llin_o up the
vacanc_y in the succeedin_ ye8r _so_. _e em_loy'er _a.v _II up the vac_cy by a penon other than
a _rson _vjth hnc_ar_ disabiIity. Il' _e vacanci' is nlled b_' a _rson m_ bencbm__
disa_ility of _e cango_- for _mich it w_ rese_ed or by a penon ur other cate_ary of
benctmark disabilitv, by inter se exc_ge _ the subsequent recn1i_ent _Te_, it mll be _eated to
_a_-e been r1lted by rese_-atian+ B__t iithe v-acancy is faJled bv_ a person o_eT _8n a penon m_
benc_ar_ disa_iliN. _ the sub_ue_t recru1_me_t _'ew, reseTvation shalI be cm-ed fo_d for
a t-_er period up-to m'o recrw'_ent yean where-_er _e resenr_ion sh_l 3apse. _ these lwo
subsequent q.-e_, iFsit_tio_ so an'_s._ the procedwe for _-rtling up _e re__-_ vacancy s_I _
the_ same as follow'ed in the f1nt _bsequent recnu'_ent ye_.

8._ me Govemment estab1ishmcnt shaII _terc__e vacancies on3y if due process ar
recrwime_t vj, pro_r advertise_cnt of vacanc__- to n_ up _e _'acancies r%erv_ fnr _rsons
__ benchm_k disab_ities has been complied wi_.

8.7 In order ta ensure that cases of lapse of reserva_on are kept to _e _' im_, _y
recrui_ent of the persons wi_ benc__k disabiJi_ies c0d� d8t_ s_ f_c_ _ counted ag_' _
the additional quota brou_t fonx_rd _om previous v_ ears. if any. in _eiT chronolo_cal order. lf
candidates _ noi av8ilabIe fDr aIl _e vacanciesJ thc otder camed foM-_d re_Natjon woutd be
_Iled tVst _d the cunmt vacanc'ies wnuld be c_id 1-orw_d it not _Iled up provided _at in
e__erv. recrui_en_, the number of vac_cies resen__ed for PenoQs wjt_ Ben_ack Disabi_jes
includi_g c_'_ foN-ard vac_cies __Il h _o_ced bef'urehan4 _or _e i_onnation of _l
aspi_ts.

9. _HON20NTAL_V OF ÆSERVArIO_ FOR PERSUNS WrrN BENC_MARK
u!SAB_L_T!Es_

9.l Resenration for backv_d Classes of Citize_s (SCs. STs _d OBCs) is called ve_'c8l
reservaNon and _e resenra_on for c8tegories such as pemns mth benc___ disabilities and
ex-senr-icemen is cal_ed ho_onl_ rese_atio_. Hurizo0tal reservatio_ cuts across ve_cal
reserva_on (_' w_t is called inter1oc_g-reservation) and _rsons selected a_� inst _e quota foT
persons wi_ hnc_ark _s&bitines have to _ placed i_ lhe appropjate c8te_oo_ viz.
SCJST/UBC_nreserved depnding upon lhe cate_o_'' to w-_ch lhy belone in _e roster meant
for r_eNation of SCs/STs/OBCs. To illu_te.. if in a given ye_ Mere _e two vac_cics
reserved for _e _rsons wi_ benchmark dis_ilities and out of two _ons m_ _nch_ark
disabil Lties ap_inted, one belongs to Scheduled Caste and _e o_er belongs lo UnreseTved
catego_.. _en _e SC candidate wj_ benchm_k __bili_- shall be ad__ed _� inst _e SC _int
in the reservatia_ roner _d _e _nrese___ed candidate m'_ benc_ark disabiliy against
_eserved __t _ _e relevaat reserv_tion roster. ln _ no_e af _e vacanci% f_Js on point
, resenred for _e SCs_. _e c__date under benchmar_ disability-_ beIo_ng to SC shall be 8d__sted
in t'utwe ag� i� st Ue nem av_abIe vacancy Tese_-ed for SCs.

9.2 Since the _ersons m_ bmch__k disabi_ties hav-e to be pIaced in the appropriate
cate_o_' viz. SCJST/OBCrUnresenJed _ _e roste_ me_t t-or reserva_on nr SCs/STs_ lOBCs_, the
application 2-orm for _e post should requue _e c__dat_ appI_"'_g _der _e quo_ reserved for
penuns w__ bench_8rk disabi_ties to indic8te whe_er _ey belong to SC/STJOBC ur
Unreserved. Thw, Tese_ation for _Tsons with benc_ar_ disabili_es is _onzon_.



1 _. _cERTmcATE By RE a __s_=_oNm_G A_HoRIr_y:

1 O. l l_ order to ensure _ro_er im_leme__tioD __f U1e provisions of_rvation for _ns wi_
bcnch_ark di_bi_ties, the reqwsitio_n_ authonh_ whiIe sendi_ _e __sition to the rec_'_'
a_enc_ or au_ojN 8s _e c8se may be for t-1lline up ot' __ s_l _mish the follow_'
c_erlil____aL� tu _e recr4itin_ a_ency -

''It is cem_ed _at _e req_emen_ of_e ''l'H_ _l_} l-rS UF P_RSONS _TH DISABILITIES
_4cT 2ol6-w_ch_asbecomee__ti_.e_m(g_hd, ot-A_.2o17_d_e o3ic ,e1a6n to
resen7ation for _rsons mih benc_k di__itics h8s been _en care ot' while sending this
requisi_on. me vacancies reporid i_ _ reqwsition f_I at points no............,..+...... ur cycle
nu. ... .................. of lOO point rese_aNon Toner out ot' w_c_h ............. n_beT 0f __acancies are
rescrved fo_ person_ m'_ benchm&rk disabilities.''

l U.2 At _e __e ot' _' 'tial appoin_e_t again_ a _-ac_cv_ re_nred for _nons m_ benchm_h
dis8bilities, t_e a_pointin_ authonN. shall ensuTe that the candi_te is e__ble to _et _e bene6t of
rc_ervaNon.

l l. RE_LAxATIUN UF STAN_ DA_ oF SUITnBILITY:

ll.l lf s_� ient nwnber of candidates _Jth benchmark disabi__es candidales _e not
available on _e basis of t_e g_era1 s__d to l-1lI all the v_cies reserved for _e_
c8ndi_ates belon_' _ tu _is cate_o_ ma__ be selected on relaxed _dard to f_ll u_ _he
remaining vac_cies reserved t'or _e_ provided Ehe___- _e not found __t for such _5t or pos_.
However., this provision shatI not be used to alIow- _?' relax_'0n in _e e_gibility __nlena Iaid
do_ for the iss_ce of certir_cate or _sab_i_.

l l .2 S_e reJaxed standard s_ou1d be applied f-or all the candi_tes wi_ Benc_aTk
UisabiInies whether thev_ belon_ to _-nrese_T_/SCJSTJUBC. Na _er relaxation of stand_ds
wiIJ be considered or admissib1e _ favo_ of_? candidate t'rom any categoN whatsocver.

l 2. __DIcAL EXA_NATIo_;

As per Rute IO of the F_damenta1 RWes._ e_-_e_,' _ew en_t to Go__-_ent Service on
iiitiaJ appoin_ent is required to pToduce a medicaI ceni_c_e oF fmess issued b__ a ca_petent
au_ori_. ln case of m_ical examination of a _rson wiLh _nchmar_ _abi_tjes for
__ointment to a post identined as suitable to be he1d _y a _mn s_ej_g _o_ a p_iW_
kind ol' disability, _e concemed Medical Ot-t-_cer or Board s_l be infa_ed befoTeh_d _at _e
po_ is identiF1ed sLitabIe to be held by persons wi_ benchm_k disabitities of _e reIevant
catecnoN _d Ue can_date s_ _en be examined me_ca1ly _eeping _s fact in view.

l3. _ANNUAL NPOR'r5 RECARDIYC _PRESENTATION OF PERSOYS wTTH
B_E N C _ARK DTSABTL ITI E,_:

The Depanmen_ shalt cuntinue tu sire d_ on representation of Penons mih
_enchmaTk DisabiIities along wi_ data on SCs_ STs. OBCs in resp_t of pos_se_ices under _e
S_te Govcmment to (i) Social _elfare Department_ (ii) Peno_el B Dep_ent and (i_) AR&T
Dep_ent as on l "' ' __uarv, ofe_-ery ye_.

z_. _M_NTE_, ANCE OF NGISTER OF CO_LAmTS BY THE GOVE_NT
_ _E_ABL_s_NT:

I4.l Evenr, Go_'e_ent esTablishment shaIl ap_int a senior offlcec of the DepaJtment 8s the
_jvance Redressal O_cer.

l4.2 The Gnevance Redressal Of'_cer shall mwn_in a re_ster of campl� in4 of _rsons wjth
disabilities mth lhe _ollowi_g parEicul_s, namel_- -

(a) d_te ufcomplaint;-
(b) name ot'compl� in_t:_
(c) _e name of_e _lishment or penon ag_' st whom the complaint is made9
(d) gist ofthe com_la1n- t:_
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e) _te of _ispo_ by _e M_q-_ce Redress al O _1c'_:. an d
(_ my other _nfo_a_on.

_4.3 A0y _rson %m'eved wi_ _y matter relatiug to d i_ _m i_ __ _ emp lo_en t a g _- s t
e,son _j_ d_s_;_ty may r_le a co_plajnt mlh the ____ance RedTess_ OMcer o r _e
respective Gove_e_t establis_e_t.

ve_ compl_nt nled as per p__ 14.3 _bove, shall le inquired _to w i _ in two mo_ Ms o f
_ regis_atjo_ and oulcome thereoi or acuon taken thcreon s_) _ co__ iate d to _e
comp)_' _t / Per__ mth Be_c_arh Disabi__.

_. Au _e Departnents _e T__ested to _nno, the _bove ins__ 'o_s to _e no t ice o f al I
appoin___c au_ori_% u_der _eir con_of.

Com_' sio_er & Secret__ ta t_e Goyt. o_Assa_
e_sa0_e! _

emoNO. ABP I80J20I7/l05-
Copv, forwardedto:-
1, s_' Di_gk Kum_ Sa__ TAS (Retd.), Ass'am Pu b l ic Serv ice Co_ iss iont Jam- ah a _ a g a r,
_anapgTa, G4wahatj-22 for inro_ation an d necessaN' ac t ion.
2. The S%retay to the _E me Govemor ofAssam,

kind informatio_ ofHon'bte ChiefMinister._ Assam.
4. The PTincipal Accoun_t CeneraI (A&_,)i(Audit).. Assam._ Maidum Gaon, Bc lto Ia._
_4wahatj-29.
5. All pjncipal Sec__jesJ Commjssionec _ Secret_iesJ AJt Secretajes to _e Go_. o r Ass_
for infoTmation.
6. s_� OMcer to the Chjef SecTe__, Assam._ foT in fo_at ion an d necessanr_ ac t ion.
7. i.P.S. to the ChiefMinister, Assam, Dispw. Guwahati-6.
8. P.S. to _J Mi_isters1 Assam, Dispur...._..............__....+.........................................,....
9. _.S. fo the SpeakeT, Ass_ Le_s3_ive Assembty, Dispur, Guwaha_-6.
1o. P.S. to All A__tionaf Chief Secre_ to the Goqt. ofAssam................................
11, mtl Commissio_ers ofDivisio_s.................................--..........,.....,..........................
12. A1l MembeTs of Ass_ Pu_lic Senrice Commi5sion._ Jaw- _a_agar, Mdnapara1 Guw aha N- 2 2.
J3. J'he _ec___., As_m Publ Lc Se%ice Commission., Jawahamag_. _anapara, Guwa ha _- 2 2.
14. AJl Administrative Dep_ents.
15. AIl He_ds ofDepartments.
16. Chief Exeçutive Members., Dima Hasao Autonomous Distnct Council, _a _on _ Kar b i
Anglong A4to_omous Distnct CounciI1 Diphu/ BTC, KokrajhaT/ Ra b ha Hasong Autonomo4s

Morjgaon/ Deo_i Autonomous Council, LaM_purJ Thengat Kach _ Autonomaus Counc i l,
Jorha_ Sonawal Kachari Autonomaus Co4nciI. Dib_g8Th.

ubtica_on of the above _oti_catjon in the next issue of Assam Gazette and to supp Iy 2 0 O

1g. me personnel M_c0emmt TnroTm8tion Sys_e _ Assam _ ine Po rblt Personne l _)
Depa_ent, Dis_ur, G4wahaN-06.

ecso__e! _
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ÆsERK'_TION RosTERs FoR __oNs _ BENcHM_ D__wIT_s _on_L)
N_Jta O_ _ PO_T_: __jr Ad_i_i_tr_tive _is__t
N__rç of rKruitment: DirKct / Promo_on
Rcxrv_ pui_ts ror perso_s witb B__cb__k D_' biIih_ - l_65l_76
Sl Ro_er posts tor PWBD Rost_n _ Name of the C__uy _f t
No SCJST/OBC _tc _d_ntr_ed for ' 3ncumhnt che
I S'/2_nd/3d/4_ t _ _ _Incumh__nt

! -----_ _+;-!,
!! - __-!_!
-l ; - !
l 1
! _ _
!



______Ll________2239____434______T___ll)_________________________________________t____r______uu____n__________________dd_d________________________t______t1__tlt________________________+_t_T__t______________________________+____1__________________________________________t_Lr____llt_______________________t_______J__t___l)_

NsERvATIoN RosTERS _oR _ERsoNs _ BEy_ D__W__S _ODEL)

N_ OF mE POSTS: J4nior Ad___tr____ _%__t

_T__re 0_ _rui_e_t _ Di_ / Promotion

_serv_d poi0_ _or mno0_ mt_ Bmc__ark Di_bili__ - l_6_l,76.

s(. Roste-, ost_s __B_Rost_s __, o_ _,_go_ ___f _, __8,ks
No, Foc id_ntif1edfur , Ue oflhe appoinknentof!
scJsTJoBc l_/2_/3dJ4_cgte o j_cumbent _c,mbent pWBD
l ! etc _ '
I
_1,UR IstCa_o_ _ j
12_Bc_u_reserv_d _' '__ _;__ì_-
_43,_ Un_se__ l l _ _!
_UR Un_54Ne _ ! !
_5 _sT(_j ' ___s___ ' ; '_ ' -_ ì_ '!
6__Bc-'ù__se______ _, ^ -l ___
7g_-^_,c-___u_es_eN___!_-___T,_-_!,
_lfS_lV
!!''_____ ' ' !
T-7o___(m_ _ni_s__ed _t_ _ _ ___ ___ _ ' !!
'll OBC U_s4__ __ !, _r
ll2_ Unreser4ed , l l j
3ToBc _n_es4_ed _!____'___' _j
_' _à __! u_____ _ _ ^_ __'_ -_ __
tl,_,5 I_ST!P!__u_s_4N_e _-___ _,_!_ ._i_ _!
nreServ
'!l_!_Bc___s____ _-__ ' , ' ___ i,
_l_J___unr_seN___T_ _____ ; __
'l9 ,Unr_eNed l l ._
-,jo;''_u_,_,_,d''-_?, '!, 'T
;__ 1_Bc '_nres-;_Nee _ - ' ';' "-' '_' "_,
-2j_c _!__e_ed _ __-j _C __ _-l
_3__iV__ee_ed_-l______i,, i,- _
_ nre%rvf !
2J , U_xNed_
,26 to_Bc _u__r_e_e_d ''' ''_ ' ,
l__ I_ _!r__- _ _ _-___-
, IUaixNed _ !,
28 Unre%Ned _ _
__' __es-i_ed'___^-'_-!, 'i,
30ST(H) jUnreseNed j ! í
nl U0_s_Ned j!_ _ _____,_
320BC UnresfNed I
__-'-_''' _ ' - '
j !, nre%nrf
' __ese_ed 'r''"^_', -
, 35 , ST(P) _ 2nd C8tego_ ' _ i
j_SC Unreserved l t
J BC Unresfrvcd j _, !_
'_,38uK-!u_xN_ _-_r"! l
_9 _oBc _ __n__served _ _' - __ _' _ _ ^___-
40lJR Unresenred t i !,
';-,_l_K -______-ì_ _l _?__i___
42UR UnreseNed l_ l t
!43 oB� u__x__d'j'-_'?' ,
!_____'-t- ' '' '"
! nre%rv '
_ _)-_nrese_ed___t_ __ i ___,__
_46 UK __U__ed ! l _ _ J
_47._OBC__U_nreservfd_ __i ,_ _ _l, __, _ _



_t____t_t)t___t__993__osc__Bc______ __uunnr__ess_____rvrv_____ed_ ___ _ _____ _ ____ __Jl ___ _11_____t_______ llt__ ______________

148'UR Un_xnr_
49(UR Unrexrved
r_sT_ u,;eqe_ed - 1 __
5lSC _UnreseNed l
520BC Unresfnred t
53UR Unres___d ' _
1, 'i
55ST(P) Unr_s_rved _ _
56_ Unreserved
_R 3TdC_tc_oy l ___ ;
580BC UnreseN_d __ _
59UR Unrexrvfd
_60UR Un_xN_ r l
6lUR _UnresfNfd
620BC _Unreserved
63UR jUnreseNed l _ _
64U_ U_eserved
65ST_) _U_seNed _
66SC ;Unreservcd
6710BC 'Un_seNed
68 U_sfrvfd
_9o-Bc unreserved
_ 70 ST(_ Unre_e_ed l _ L _
_71UR ,Unreserved
UR IU_eS__4d !t _ _
)730YC !Unreserved i
l74U_ Unfeser4_d l _
! 75 5T(P) Unreserved |
760BC Unre_eN__ _
77U_ U_rf_erved !t !,_j!
78U_ Unres_rv_J '
_jgsc_unresenr_d ! __ l
80,OBC Un___id
8tUR _Tnr_s___d
82UR u!nrcsmr_d
83lJR UnTe__%d
840BC Un_s_N_d l
8SST(P) 'U_sav_d
86UR ,4_cat_o_ l
87UR U_s__d
880BC _nr4%rv_
89UR lU_s_n_
90ST(m Un_r__ _ _

92UR Unreserved
t -
g4 t_- un,,_nred _ --,
g_ssT(pj _u_%_,d - - _ _
g6oBc _u,,e,_,d , '
97VR !U__s_rv_d l t
g8uR -un_se__d '- l_' -'
_49oBc U__s___d T
tOOUR _Un___ T;

I st C_tcgo_ (_) bt1n__s _d low __s1on
2nd Ca_go_ (bJ d_ _d h_ h__ng
Jrd Cate_oy (c) l_mo_r d__1__ 1nclud_ng ce_bml pa1sy, leprosy cwed, dw_sm, _c_d a_ck
v_ct_ _d mu_ul_ dy_op_q_
4_ C_tcgoy (d) _4tisi_ _ntc__tual d1s0__, s_1f1c l_1r1ng d1s_blllqI 4ld ment1l alln,ss (_) mul_1pt_
d1_b_t_t__s rro_ yno__ mrsons _d_r cJ_u_s (4) to (d)


