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OFI'ICE MTMORAIYI'TIM

Al prcsent. apgrinlment on coorp&ssionate gxrund of the deFndants of Stale
Govemmenl employees who die in hamerq. or relire prematurely rrn trcing dcclnrcd
frffn{urntl}- incapacitated for service is govemed b1. the provisions laid dorvn irr
various tllVts and govemment Notificotions etc. issucd fnrm time to tirne such as the
OM No l57r80rl,l7 dated 91h September l98l. OtU llo l57l80rl7ll dated 3rd April
1990. Ol\t No ABI' 157/E0ll76 daled lrd March 1992. OS.l No l37i80fPtl4? Daled
2lrd March 1992, AIIP l4l/9411'l l)ated Ist Fehnrary 1995. OM No lr7l80/ptl 79
Dated Etlr April,l996. OM No A|SP 357180/PtlE7 drted Dispur lhe 6th March 1997.
ABP 157/80/Pt/t-07 dated 't7tlr l:ebruary 2000. , ABP -50/2006158 Dated I lth Ocloher
2006. ABP !57l80Nol-l/ l0l Dated 2nd Mrch 2009 antl AIlt' J-57r80/vol/l l4 Dsrctl
lsr Octotrr 2009. the Covernment have since some linre past been considering thc
necessity o{ rrvieu'ing the provisions contained in lhe ahor.c quoled OMs ordcrs ctr
Aller carehrl revision of lhe matter, the Covemor of Assirrt is qsu, pleased lo superscde
all tte earlier Office futenror*ndunrs" Notifieations along uith corrigcnda aml/or ortlers
issuxl in the conlcxt of the said OMs and lay dr-rrvn thc follosing prineiples and
procedures lo trc follorved while dealing r*ith the issue of corrrpassionnte opfloi onent
lo the dcpendent of a govemment servant who either (i) die in harness, or (ii) retire
prematttrely on being permanentl) incnpacitaled as declnred h1'a certi{irate issued [r.v

State l-etcl Standing Medical Board and roceives invalid pension under lhe provisions
of Rule 82 of tlre Assanr Services (lrension) Rules 1969 or (iii) missing anrl rvl.!o,,c
rvhereabouls is not knorvn {br at lcast seven,vears. Thesc }'nnciples rvill trc npplicablc
lo recruitnrent in all State (ioventment fistablishnrents rvith intntediatc effect.

" F'or lhe puqrose o[ these instructions, a (i(]rcrnnlcnt 5ervanl tncans it
Governmenl servant appointed on regulat basis and 1ot onc rvorking on daily wage or
casual or apprentice or cn ad-hoc or conltacl or reenrpluynren{ basis. Ilo$rver, the
Confimrcr! rvork-charged staff will be errvered by the lerm .(iovemnrenl servanl,

Aulononrous llodiesl Institutions including lrlrrnicipal (iorporatiuns,
Cor'rlxrative lnstitulions, l.lniversities ete. under the crrrlnll of lhe (iovernritent nray
adopl this Sxrlicy or krnrlulate such policics lirr ctxrpassionrrte appointments irr {heir
servicrs ,n the lines of the compassionare aplrinlrncnr untler (irrvemnrent. The
lndu-stries Deparrnrent aod the l,utrlic Enterpriies l)eparrnrent will issue suitahle
direcli'es to rhe rarious putrlic sector underrakiogs firr atirpting such p.licl

( I ) only one <lependent farnitl' member of a cio'crnnrent servanl ap;xrinlett on
regular basis- ercluding one working on daily wrge or casual ur appr.cnti;e o, nd-hoc
or conlmct or re-emplolrnent basis- who die in hamess rrr become incapacitated due to
accidents sufrcred rvhile on dur-v and is eligihlc ro opt !)r irrvalitL pen.sion u,der
rrlcvant provision of Service Rule I pension Code and.r r.rr rvho is misiing is eligihlc
for mating application lnr conrpassionate appoinrment p,* ided in eac-lr casi the
Oovernmenl sen ant has balance of nrininlnr ofJ r.ears ofservicc

(2) 'Dr:pendent l;amily lvtember' nre{ns a;xrvrrr who u,as rvholly dcpenden( orr
lhe Covemrnent serlant al the limt of his rteath in harness or rciirrrnenl on nrerlical
grounds. or missing. as tlre case tna1.be alrl inclurles {a} spntse: or {h} son (includirrg
adopted son.): or (c! daughler (inctucling adopte<i dnughter) or (rl) hnrther or sister in the
euse ol unnrarried Cioverrrnrerrl senant.



f

{.3} Lverl cligihle rlcpendenl scrking apfxrinlrxcnl undcr ihil flllt shall tnrkt: an

applicatir:n fttt ,ppointnrcnt ,n 
"n*po".iu*te 

grotrnrls in the prescrilxd. [onn rvitlt all

"i!i.tr*a 
.vithin tne Year fnrm lhe tlare ol'tleath (!r acceptance o{'relirement of thc

"rnni.ru.. 'vith 
conse'i letter of the reliretl elnployee' ttt case of rnissing Col'ernnlcnl

="rl'o,ri. u request t{t gran{ thc trnefit of compassionate aPfrintnl*nl can t'"L considertr'l

.rifr:"n"- a [pse t,f ?'years fronr the iJate ol' iotlging -n [:lJl 1r'ilh thc ptdice luihorilic:

pror ide,,l thlt '

{i) ihe missing person is nol traceahlc as tr.rer lxrlice rtSxrrt' tnrl

(ii) the conrpeienl aulhorit)' lbels that the case is gcttuinc'

(4) One eligible fanrily menrher oi such missing persons ma1' he appr:intcd

subjccl to the condiliin thal the serrrices nf lhe pc$on aplxrinlcd o" 
,tt 

.r'llli:l]-l':'j:l'

groirnds rvoukl be lernrinatetl in case the nrissing enrpl<tlec is lraced stll)sl'rl ucn { l-\ 
..

iompassion"te appointments in sttch cases nral'be delinked fitnr thc Pa)-nrent ol'

setllement dues. tn other words, compa-ssionate appointmenls itt such ca'res mar.. not lt
deniet! or ricferre<J only on the gmund thot settlemcnl nl dues of urissing emplo.vecs arc

still to he paid to the person entilled lo rtceiYe thcm'

'ltis t_]encfir rvill ho*ever not tre applicatrle in cases $here tht (i{!\'.rnnlenl scl\illrt:-

har.s less than three years to retire on the dfltc from rvhich he has been

missing: or

is suspecred to have cotnmilted lrnutl. ot susptctcil to have j*incd anv

ternrrist organizalinn or suspected to havc gorle atrroad While

considering 
-such 

a requesl. lhe resulls of the Jblicc inlestigatian shotrLl

also he takcn into Bccotlnl

(5)Cornpassionateappoinl&entisnolanratt$rrfrightarrditrvilllrerubiectttt
tulfillmeitt of atl the colditions. irlclurting thc availatrility oI vacnncy, laid doqn lor

such appoinltnents under the schcnre"

{ti),l-he applitation fof culp&ssionote appointrlenls shsll hc sub!l|illc(l bY the

trl$d"fr.n,l.nt. in the officc rvherc lhe dt"ceased or lhe lxrson inctpaeitlrlctl nr ntissittg

government sen,anl *rrketl. r\s such. all the district level t,ffices including D(l's otliet'

antl its amatgamaterl establishmcnas and in atl llcads of the [)cpara,rlents. estal!lishnrents

of Public t-,ndedakings. stalutor) llodies. cxrvemnrenl (irmpanies and Locll

Autharilies shall accept such ,rpplicnlions. Such applicali0ns shall thcn tre cxantirtctl lrrlrl

verificd taking inlo occou,tl of thc relevant documents anil colldition( laitl dorvn in thir

rJM antl lhereafter hc senl lo lhe concened l)islrict lrvel ( t'mntittcc $ithin -l(l da) r

lionr the date of receipt of the application giving tleiails o( the inftrrrnation and ahout

the availability, of vacant posts inclutling the categ$ry Of'rosters nlranl li'r such porls.

{7} ln case of the subordinate omces or all, other cstahlishmrnts ol'the statc

(iovernncni rrf Assnnr, located or(side lhe St&te' thc prtrplsal frrr conrpa:rsirrnatc

ap;xrintrnents with all the details shall be subnritled directly or {hnrtrgh their J;slds rrl

the Dfpadnrenl as lhe c&Se rna1, tre, t0 their concemed AdnlinislfatiVl: f)cpartnrents l0r

placing rhe sanre b,rlirre thc Slnle level commillee, 1he cnncctned r\dntin tslrntir c

l)cparhent shall llren exarnine the eligihilitl, rrI thc candidate $ilh reltrcnce t0 lltt
conditions lair! dorvrr in this OM and the criteria proYidcd bl lligh ('ourl in tliltercnt

ordcrs inclrrding 1hc order tlateti 'lrd Ailgtlst 2006 tn wl'((") -l [l7-i l-'l(){) 5 irnJ strlrr}rit lhr

samc [,e lbrc the St.te Level ('ontmitlee rvith their conrnlents clearlf in<ficatirrg thr

reasorrs lor selection cr reiection as tltc case ma1 hc. 'l'he :;tale lerel comttrillee r,,tt

rtccipl rrf such prtrposal liorn the Administrative lJeFrrtrrerlls slrall decitle taclt suclt

easc o"s pcr ihe princiltles laid tlorvn in the above-mentionctl lligh Crrltrl onlcr

(i)

(ii)



(ll) In the Sixrh schcrtuled areas. following the r,rrder ol"thc High court tlatctr
22nd March l0l2 in Bodoland Territorial Cr.runcil Vs State oa r\ssanr \VIi {(.}:l:t/20t t- tne at.t itorial Councils will eonsritute ils lrvn Districr l,erel
committce excluding thc Depury commissioncr anrJ sugxriniendent ,f porice htrt *ith
thc competent ufficers of equivalent rank under corrrrol or the (.uneils. r},c l)istirr
Level comnlittee u'itl exarrrine each of the proposals in the light .l tolrtlirions laitl
down in rhis OM and the parameters laid down try the htnlrurahle lligh Court in
WP(C)3875/200-5 and afler thomugh eranrinarion shall for$ani ihe sarrre $.ith lheir
rqcommendati,n to the conceming Deparrmenls of thc Distric! l crritr:rial council lirr
due considerati,n. Aflcr consideration. thr Council *.ill send the pr.posal tu rlre sratr
Lerel ( olnmiflee frrr 3pps,1..o1

(9) The larnill- of-a deccased or prematurel-r, retired or rnissiug governnrcnt
entplovce shall be corrsidcred to be in need af immxliste linancinl a,<sistancc if anv .f
the two conditions nrcniioned klow is s&tisllcd_

(a1 l-he nron(hly incomc olttrc lanrilr.talls [-,elorv 90 prr cent ol.thc gross
ntonthll.- salafy of lhe empkryce belorc tleath or premature rctircnlent clr.

1tr} 
'fhc nronthly income of the lamily {'alls belorv tlre nrirrimunr sallrl,ol.

a Grade-lV employee (in case of ('irarle- l V snlploysssJ or the nrininrurn
salary rf a Junior Assistant l,DC (in easc t,l'enrplol.ces rrther thnn {hose
Itelongioll to (iradc lV.l.

.flre 
gross rnonthll. salarr. frrr this purpose shali rncan. tle hasir:

dearness pa1" dearness alr,rvarrcc. house renl all.rvance and nretrir,lrl
rronthly inconc of the I'anrilv shall mcan lhe aggregate ol.:

pay along rvith

allorvante.-llre

(a)-lotal lanrily pension per month (l1asic. I)eurness lrerrsion and Relicf
elc. )

(tr) Monthl)' interest income i18g,o p a. on thc total itn lun! rccei,-ed hy
thc lamily rller death ol' the enrployer or retircnlent of tne incapac;r"rrj
crnplovee (Gratuity. Leave llncashnrcrt. anv (llh.r p{\ nlcnts }.

{'nrvidetl that. where such an emplol.ee hatl to irrcur nredical.;tn:,1:"t n*. indoor 
- 
parienr prior tu irntl lcarling ro lris

dcath/nrcanrciration. such expenses may he deducted ln.rrrr the anrourt
rcceived. All such exlxnses musl h€ supporlerl Lr1, original rerciptteash
menro. hospital dischargc cerlificates.

(c) Ilonthlv inconrc liont molahle anrl iunror.ahlc pr{,pcrties {thr |urnili.
nrerntrrrs ale rxpcc(cd lo subrnit n tlcclaration on th., nlittter!.

(d) lvrollthl)' incorne o[ lhc riependents ol {he ex-enrplol.ee narned in thc
applicatitrn (the lanrily rnemlxrs are cxpccrcd to strhrnii a declarari,n,lr
{hc nratter)-

( l0) cirrrrrassiunare appoi,rnlcnts shau be made onrv to rhe cirarre rU and GradclV p,trst s aga;nsl (he vacarrcics unrlcr ttre ,iir".r ,".ruirrir.ni frnro

(l l) 'l hc dislrict rcver c.mnri(ee and the strtt. rcvcr c.*,irtec r(,nsritulcd
under thc order uf \f'p (C) 1ti7-r,,2005 shall contjnue {o liut(.ti(}rr in ilrc tnarrnrr as
directed trv the lligh C'ourt alrrl rvill take action slrictlr a.s per tht_ direelion anrl
principles lairl rl*rvn in rhe order frrc prrneipres a. r,rr.r ,rr,.r'rr rt parr 7 oI the seirJ I.rigrr
C'ouri order are qr.rolt'tl bckll lirr 16i,1*. lrlerence.



Principle-l: All prnding applications agaitlst cxisting r.acancies es per the
quola earnarkcd including the cases oflhc petitioners in lhe present cases and
all others. --ho may nol be before the Court. shall tre decided in acconlnnce
rvith the pmposetl directions to be laid dc*n in the fresenl r-rrder and also in
acct rulance lr'ith tle principles noted in the prcceding paragraphs ,_rf this order.-fhis rvill tre done rvi&in a pcriod of 4(forr) nronths fnrnt toda).. 'fhe pre.scrrl
direction nalurall)' has to be considered as & ore limc mcasure in vicrv rrf the
sutlsequent dircctions as laid dcrvl in lhe succeeding paragraphs_

Principle- 2: I'tre District Head of each Departmeni rrill intimate rhe vacancies
as and rrrhcn such vacancies occur, ttrc Coud Appointetl l)istrict Lerel
Commiltees firr its scruliny. There *'ill be no delay in such rnrinration.

Prineiple-3: 'Ihc District lxvel Commifiee rvill be r:onstitured hy the l)epu{r
Commissioner of the Districr and the Supcrintendent of police. 'fhe Deputv
Commissioner hiarself will sit on lhe Commitree_ The Disrricl t,lead(s) of such
deparlments in rvlrich vacancies are avaitnbte shall tx co<,pted a.s tfie AtftIitio^al
lr,tenrbers of the Ct:mmiltee.

Principle-{: The Districl Level (bmrnillee rvill meel oncc e'er} 2(nr.} nrolrths
on lhe lasl Saturday of the sc,cond moli.

Principle-5: The District Level Commitice rvill dccidc fls to who amongst thc
eligible candidates is cntitled to compassionate appointtnent. lb thc cxtcnt
possilrle such appointmen(s rvill be recr)mmendcrl !u bc nratle rvithin the tlistriet
In making recomnrendslions lor ap;reintme,lts. the Distri(t Level (irnrmiltee
will take into account thc financial condition of thc fanrilr. of rhe dccenserJ and
on a relalivc tonsidc'rarion of rhe ,,ases will lnakc irs rcc.nrmerrrjation. rerc
will be no selection and 'seniority of the clairn'' *ill not he resorred to unless
two or more eligitrle carrdidates are at par.

Principlc-6: To decide on the question ol liuanciat st.tus of rhe lamily of a
claimant regnrd rvill k'had to the lirllorving fact.rs as lairl tlown in Ctf,l Vs
K unti Til+.ari { Supra)

(a) Graluity amount received/ receivahle

(b) Family pension payahle.

(c ) Provldent lrund Amount re,ceivcd,r receivable.

(d) Any ex-gniia paymenl made or payalrle.

(e) Procecds of l,lC polic; and cther ir)vestrnenl of the tleceased_

(0 Inconre o[the family lronr olher strurces.

(S.l Iirnplolmrnt of other fanrily tnemtrers.

(h) Size of the family and liabilirics. if any.

Principle-7: The recomrnentlat ions of lhe Disrrict l.evel cornnrittee *.ill bc
considered bI a Sttle Level Corlmittee consisting of Chicf Srcrctary and thc
Senior Financial Comnrissioner of the Statc.. -fhe 

crlrnrnrissir.,rr". nna r".."inro'ri
the Depanment (s) in which vacancies are nvailatrle *ill he co opteti n.
Additional nrenrbers of the state l_evcl Conrmirlee.

Principle-8: 'l'he State lxvel ('onrnrittec rvill neet once evrrv I (lhrree) nx*rths.

Principlc-9: All vacancics available againsl lhe quot, or- c.mpassionate
apF,ointment musr l}e filled up wirhin a peritxt of 6 (six jnronths lionr ihe rJare of
occurtcnce of lhe vacaucy in occordance with the prcsent direcrirrns.

I



Principle-I0: lf the applications of eligitrle candidalcs remain pnding and

.*noi b" considered due lo wanl .f racancies lor a perirxl .f 2(trvol years

ftom thc date of making such applications will require no further coNideration

and must hr understood to have spent their forcc.

( t 2) [.ompassionale appointments are excmpted fiom recruitmeot procedures

only. 1lre bcneficiaries trf this scheine haUe to !t€ otherrvise cligible and suitahle li'r
apprintment.

(13.) Appintnrent on com1mssionale grottnds shoultl be made only on regttlar

basis and that 1o0 only if rcgular vacarrcies nleanl lQr that purpose are availatrle.

(14) {al Cornpassionate ap;nintnrenls can be made up 1rr a maximum of 59'o of
the total slrength of B cadre/ man in position in lhe cadre a1 the time rrf recruitrnent in

any GrnrJe Iil. not above thc levcl ol' .lunior Adrninislralive Assistanl ( dircct

rrcruilmenl). or Grade lV ( direct recruitrnent) posts. lVhile cnlculaling this mirxirnu$

lirnit of 5% posls. the following melhod shall be adcprerl:

i) Total nos ol post fllready occupied by persons appointed on

cotnpassionalr ground in a cadrt in the particular .r-em llf n:cruilmcnl

shall tre taken inlo occount. ll nos ol srrch persolrs llready sollslitute 5.,';

or more of lhe cadre strength or lhe mnrl in lxrsition in the cadrc in (hal

year. no new appointmenl shall lrc matle ttr lhat cadre on ctrmPassiltnate

ground, lf however, the nos of persons arc les-t than lhc 5 pcrcent linrrt.

app{rinlment nray be madc in suclr a wal.' lhal togethcr with the cxisting
appointees on cutrpassionate ground. lheir tolal strength docs nol excecd

the specified nrarinrurn limit of 5%.

ii) The 5?'. level should nol bc taken as binding linril. ln a cadrc n{tere less

than l0 vacancies are to be filletl up by rtay of direct tctruitment and

that in tcnns 0f thc cadre slrength (tr man in posilirrrr one or nlorc ros(
f*lls shorr tei reach the 5o,ir level rrl' compassionirte afflilltrnent. lhr
appointinE recruiting authority if so crxriders that giving any ;rlst at

lhat stage for compassionate appoinlmellt *'ouL! jeopartliz'e thc purpose-r

of recruilmenl, lre/ she may not cotsidcr lbr giving any post lor
compassionate appoinlment imnrediatcly and isstte a speahing order {(tr

doing so.

A person setected for appointment on conpassionale gnrunds should tre
adiusted in the rccruilrnstri tuslcr a8ainsl lhe appropriatc categorv riz
SC:1ST/ OBc/Gcneral depending u;rrn lhe cirtegor]' lo which he/she

tlelongs. l"or example, if he lrclongs to SC: categor)" he will trc adjustcrl
against thc S(-' resen'atir.rn point. if he is S I r0llC hc rvill bt adjusted
against STlOtlC poifl1 and il he helongs to Ceneral cntcgory he rvill he

adusted agairrst lhe vacaney point nreant lor (ierreral catcgor"v.

ln a situation rvhere a compassionate appointment is to he nradc to a
specific categor;- of Flrrsons. say ST (P) x'hile therc is rro roster ;rrirrt
availatrle irr llrat cadre in rcspect of the sair.l cillegorv of pcrsons f(rr
filling up the posl. the appointnrent shrll not be made although
numerically the post is wilhin the eannarkcd 5o.,0 linrit.

'l here shnll tre no eonrpassionate appoi(trnenl in a catlrr having sirrglc
p0sl.

In snrall cadres. u'herc uos of gxrsls is less than 20. trvo or rnort' sinrilar
cadres lnay be clubhed together to gct one post lur conrfn cslolr:rlc

a;lp{)irrtJnerlt in extrcme situotion. (J(htr*'ise raclner l.'asctl ruster shirll
be lbllorred up to 20lh pos{. lu such r:asr:s. ir} r\trenle sitrralit,rr-

iii)

iv)

v)

\'t ,

5



app(rinting authorily rvithoui naiting firr the tum of 20o posl nra_r-

reasonabll consider at lhe lum of l0th or subsequenl \. cancv, giving o e

Fosl for compalsionate apFxrintnrent follorving the ltulc of ltoun<ting ufI-.-l'his 
post usuall;- would go to a general cs{egorv candidate but il-there is

shortfall of any olher c.ltegon rll canditlatr:s in tlat cadrc. {he posl rrral
be given to such categor_,.- of candirlate nlso. if availahle.

{bl Wlrile the ceiling nf -57o lor making cornpassionate apgrilrtnrenr
against cadre strength should ntt bc circunr lcrrtctl by rnakins
app,oilrtment of dependent family nrernber oi (iove rnrent sen,ant (,n
casualldaily rv.ge/ad-hoc/conlract hasis againsl reErlar 

'ar:ancies. 
lhcrc

is ntr har t, srnsidering hinr for sueh aprxrinlmenl i{ he is erigihre as per
lhe nonnal ruleVorders governing such apprinhrents.

(c) l he ceiling of 5% r:f direct recruitment r.aclncies for making
. 
co,mpassionate agrpointmenl should nol tre exceeded by utilising an1,

., ,. clher vacancy e.g, sports quota ?acancy.

W lf sufficrcnr 
'acancies are nol availatrre in any pa(icurar .frice lo

4F- actommndatu thf persons in lhe rvailing list firr (omp&lsio[ale
appointment. it is open h the administralive Deportrnent. Oflice io take up
rhe rnaler *'ith other Depa(nrcntsrofiices ,f the co'enrmenr to provi<.rc rit
an carly appointmenl on cnmp*ssionale grounds to thos. io the rvaiting list.

( l6) I'he upper age limit could he reraxed wrrrever ftxrnir rr.r trc rretcssRrr as per
the cxisling (i.venlmnt policv. The lower lgc rirnir sha . ho*'crcr. irr'rr.,
case be relaxed helow l8 years. Age cligibirily shalr he determirred *ith
relerence lo llle date of application antl not thi date ,f apprintmcnt: -l 

hc
Slate Level Committee shaJl he cornpeten( lo llranl relaralirrr of upper agc
Iimil lor nraking such appoinlment as per existirg (jo...enrntent Inlic).

( I 7) Educational qualilication as prescribcd by the ronccmed servire Rulcs sh.ill
hotvever not be relrt.red_

(18) llencehrrth" all the provisions of this oM wi be appricabre in cases orf
c_ontpassionate appointments in the Education (0enrenlary lsect ndaf
/Lligher etc) Dcpannrents matle to any posts- inciutlilrg tearier- which i.s

::H*l':-"r,9::*.1i1 jy:;
(19) \\'here.a 

_nidow is appoirrletl orr cornpassionatc llround to (irade lV posl.
she nill br cxcnrpled fnrnr the ,"qui."nr.ut ot 'etlucational 

qualificaiion.
pravirJed rhe d*(ies of the positi*n rvill he snlisfacl.ril-r. perlirnned rrithorrtha'ing the etlucational qualification ol' \{itlrllc stantlarti ,r *iratcrer
pre".-rilxd in thr. Recruitmenl Rules,

(20) A person appoirrtett on rompansionate gnrnnds rurler tlris Olr{ slall givc anund,rtaking irr rvriting (a: in Annexure-.1 that hctshe rrill nrainlain piup,:rlr
the other lamily rnemtnrs rvho nere depcndenl on the (iovernmofil ser!,nnl./in question and in case ir is pmvecl .ubr"qu"t,tl1:"irt any linte) rhat thelanrily rnenrbers are bcing rre.gie.e, or arc rrt,r #ilrg rnaintainetl pr'p*rlvby hin/}er. his4rer appoinhrcnt nlaa hr (erminated tirrrhrvilh. .r,his
condiri,n shar arso be incorporartrl as ,nc ,f rrr" aitritionar c.ndirions inthe n{fer of apgrintnrent applicable untl i"'rf,"-oor tl. apJxrintlnenl rxcompassicrnale gnrunds.

(21) When a Frcrson is appointetl.on conrpassionate grountls to a prrlicular. ,xrst.t'e ;er of r ircunrstances. rvhich lcd to such ,ppii,i,,rr.*. slr.uld 
'e 

dccr,t,.to hayc ceased to cxist. 'fhereforr: 
-

i. helshe shtruld strivc in his4rcr carecr likc hi.r/her cnlleagrrts firr
fi.rttrrc adlancenrent and an!, teqltest liu ap;xlinfrnerrt fo lnl

,, /-)-e?*- -'/ /
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higfter post on considerations oI compassit,n sltould inr.ariablv
bc rejectcd,

ii" an BpF)intment made on conrptssinnate gxrunds cannol trc
transfered to an1'o{her person and ny request for the sanrc tu
considerations of conrpassion should invariably be rejectcrl.

(22) The_inter-se senioriav of pe*ons appointerJ on compassirr.a(e grounds *rav
be fixed rvith reference to their dare of app.inrrnenr. lheir inrerpolation
with the direct recruits / promorees nray arso trc made lvith referenc; ro their
dates of app.i'rment without rjisturbing the inrer-se senioritv or direct
recruits / prornolees

(21) Date ofjoining try a person appoinred on compassionate grounds shall hc
trealed as the date of his/her regul&r appointnteni.

(24) (a) As regards Jrenriing cascs pirior to issu.nce ol the tiireclion in Ach'ur
Ranjan Da-s & 162 ors Vs Srste of Assam & Ors ( i.e ,lrcl August 20Oe). rhe
authoritiesl Departments neal to ensure the comptiance of the direclions
eonlained in Principle r urgenrly. The rigi court irad fixctl l0th septemhcr
2010 within which all such peotting.rsis *er. requircd to bc considererl.
thos€ Departme,rts which havc noi _vet compliert ivith tie principlc I antl

!itp"r"a off all such pentting cases shall cnrrpletc it ryithin six months
from the dare of issue of this OM.

(b) It may be noted rhat once considerarion of a case a.< a one limc rneasrrre
under Principle- I is over. such epplications that ma1. renrain pcnding are not
rcquired lo be consitlered ifa period of more lhan rw() years hns elapsed. I}us,
it is clarified thgt so far as the pending *r., .,rr"r",l hv principle No_l arc
concenred. these cases cannot lx rejected applying the tesl of the principle Nn-
l0' I}e Principle-r0 rvi[ come into r:peralion onrv in respect or cases olher
thart the pending case covered by the principle_l i.e cascs received aller the
judgrnenl dated l-8-2006. This implies rhr{ if applicarions are pending for a
period of two years from the tlale of making an application hul could not he
considered ftrr wanr of vacancies, alr such applicarions rvirr require rr' f,rrhcr
considcration and nrust bc understood that $ey have sJnnl lhcir force.

(c) rhe cases of c.rrrpn'ssionate aplxrintmenrs sha be eonsidcrett *n need hasis
upon comparaiivs assessmert of various applications and nrrt hy application of
the test oI'seni,riry oIcraims unless lryo or nrore erigihle carrdidares .,rc al p,r
It mav also happen that a claim later in point of tilnc is nrore deserving than a
clainr prior in point ol'tirne.

(d) While disyxrsing of the applications by rvav of rejection. clear spraking
ordcr shall bc recorded stating rhe rerons of rejecliqr and a copv o[such order
shall he furnished to the applicanrs.

.-'"'(S.C. t)as IAS) ot\orl2o15-
Arltlitional Chief Secretarl. (o ttte Govcrnme ni of Assom

Deparlnrenl ol Persunnel: lrersorrncl I)
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iUenro i\o : AIiF 50/2tl{Xr/P{/ tft-A Ilntcd, Dispur. llte

(opy lo :

I " The Additional Chief Secretar.v lo the Chief Minister, Assam. Dispur.
L The Commissioner & .Secretary lo lhe (iovemor of Assam. Rajbhavan. (iur*ahati
.1. PSs to all Ministersl}'linisterr nf state. As:am. Dispur.
4. Stafftlflicer to the Chisf Secretar-.v'" Assarn.
5. The Registrar Genernl, Cauhati l{igh ('ourt. Guwahnli"
6. Secretarl Cunr R*gistrar. As-ram Inf*nrratiun Conrmissiun. ,5ixlh &lile {irrrvahati.
7. The Srrretary ta the Assarn Human Riglrts Cnmmission. $urvahatr.
E. The Kcgistrar. O{fice of the l"aka;*ukta. Assam. Gurtahati.
9. Tlts Secretar"'-', Assam Public service Commissiorr, Guwahati.
lll. Addl. Chief Secrrtsry to the Curt- of Assam. Dispur.."
I I " P.S. to the Chief lnftrmralion Commissioner. Assam. Sixth Mile .

12. The fhaimrnn" Assam Admiaistrative Tribunal, Parbarnr. Lir:rvahatr-1.
1.1- Tltc Chainrran. Board uf Revenue, Panhazar. Curvahati- l -

I.r. All Principal Secrelaries ltr the Csvl. of Asrarn, Dispur.
I5. The Accountanl Ceneral (A&E). Assam Maidamgann, Guwahati-29.
lS. The Acc*untani Ceneral (Audit), A$sallr, Maidnmgann, (iu*'ahati-29
l?" AllCommissionrrs & Secrelarier to the Covernrnent slf Assarn.
I8. All Cornmissioners uf ilirisions.
19. All Heads of th* Depadmenls
30. Alt Dcputy Commissicners.
?1. All Sub divisional Oflicers,
?2. Director. Printing & $tntioneries
antl submit *100 copies of tlre Ol!,1

for publicntirn rf the $tvl in tlre nert issue of the (}azrttc"

I'r June I{tt5

of Assarrr

Departmenl

lly onlcrs elc"

*>Sq4\d{
Joint" Secretari to fl[ (;,,t.rrrrncnt

.{dministrative Relirrrns & Training

\
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